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Why do some organizations learn at faster rates than others? Why do
organizations "forget"? Could productivity gains acquired in one part of an
organization be transferred to another? These are among the questions addressed
in Organizational Learning: Creating, Retaining and Transferring Knowledge.
Since its original publication in 1999, this book has set the standard for research
and analysis in the field. This fully updated and expanded edition showcases the
most current research and insights, featuring a new chapter that provides a
theoretical framework for analyzing organizational learning and presents
evidence about how the organizational context affects learning processes and
outcomes. Drawing from a wide array of studies across the spectrum of
management, economics, sociology, and psychology, Organizational Learning
explores the dynamics of learning curves in organizations, with particular
emphasis on how individuals and groups generate, share, reinforce, and
sometimes forget knowledge. With an increased emphasis on service
organizations, including healthcare, Linda Argote demonstrates that
organizations vary dramatically in the rates at which they learn?with profound
implications for productivity, performance, and managerial and strategic decision
making.
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Why do some organizations learn at faster rates than others? Why do organizations "forget"? Could
productivity gains acquired in one part of an organization be transferred to another? These are among the
questions addressed in Organizational Learning: Creating, Retaining and Transferring Knowledge. Since its
original publication in 1999, this book has set the standard for research and analysis in the field. This fully
updated and expanded edition showcases the most current research and insights, featuring a new chapter that
provides a theoretical framework for analyzing organizational learning and presents evidence about how the
organizational context affects learning processes and outcomes. Drawing from a wide array of studies across
the spectrum of management, economics, sociology, and psychology, Organizational Learning explores the
dynamics of learning curves in organizations, with particular emphasis on how individuals and groups
generate, share, reinforce, and sometimes forget knowledge. With an increased emphasis on service
organizations, including healthcare, Linda Argote demonstrates that organizations vary dramatically in the
rates at which they learn?with profound implications for productivity, performance, and managerial and
strategic decision making.

Organizational Learning: Creating, Retaining and Transferring Knowledge By Linda Argote
Bibliography

Sales Rank: #2608548 in Books●

Brand: Brand: Springer●

Published on: 2012-11-14●

Original language: English●

Number of items: 1●

Dimensions: 9.21" h x .56" w x 6.14" l, 1.10 pounds●

Binding: Hardcover●

218 pages●

 Download Organizational Learning: Creating, Retaining and T ...pdf

 Read Online Organizational Learning: Creating, Retaining and ...pdf

http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503
http://mbooknom.men/go/best.php?id=1461452503


Download and Read Free Online Organizational Learning: Creating, Retaining and Transferring
Knowledge By Linda Argote

Editorial Review

From the Back Cover

Why do some organizations learn at faster rates than others? Why do organizations "forget"? Could
productivity gains acquired in one part of an organization be transferred to another?   These are among the
questions addressed in Organizational Learning: Creating, Retaining and Transferring Knowledge.  Since
its original publication in 1999, this book has set the standard for research and analysis in the field.  This
fully updated and expanded edition showcases the most current research and insights, featuring a new
chapter that provides a theoretical framework for analyzing organizational learning and presents evidence
about how the organizational context affects learning processes and outcomes.

 

Drawing from a wide array of studies across the spectrum of management, economics, sociology, and
psychology, Organizational Learning explores the dynamics of learning curves in organizations, with
particular emphasis on how individuals and groups generate, share, reinforce, and sometimes forget
knowledge.  With an increased emphasis on service organizations, including healthcare, Linda Argote
demonstrates that organizations vary dramatically in the rates at which they learn?with profound implications
for productivity, performance, and managerial and strategic decision making. 

About the Author

Linda Argote is the David M. Kirr and Barbara A. Kirr Professor of Industrial Administration. Her teaching
and research interests include organizational learning, productivity, transfer of knowledge, organizational
memory, group decision-making and performance.

Users Review

From reader reviews:

Gertrude Call:

Inside other case, little folks like to read book Organizational Learning: Creating, Retaining and Transferring
Knowledge. You can choose the best book if you like reading a book. As long as we know about how is
important some sort of book Organizational Learning: Creating, Retaining and Transferring Knowledge. You
can add know-how and of course you can around the world by the book. Absolutely right, due to the fact
from book you can recognize everything! From your country until foreign or abroad you may be known.
About simple factor until wonderful thing you could know that. In this era, you can open a book or perhaps
searching by internet system. It is called e-book. You may use it when you feel bored stiff to go to the
library. Let's learn.



Henry Reavis:

What do you ponder on book? It is just for students since they are still students or that for all people in the
world, what the best subject for that? Just you can be answered for that concern above. Every person has
distinct personality and hobby per other. Don't to be pressured someone or something that they don't need do
that. You must know how great along with important the book Organizational Learning: Creating, Retaining
and Transferring Knowledge. All type of book can you see on many solutions. You can look for the internet
methods or other social media.

Donald Jackson:

The particular book Organizational Learning: Creating, Retaining and Transferring Knowledge will bring
you to the new experience of reading the book. The author style to explain the idea is very unique. In case
you try to find new book to study, this book very suitable to you. The book Organizational Learning:
Creating, Retaining and Transferring Knowledge is much recommended to you you just read. You can also
get the e-book from official web site, so you can more readily to read the book.

Kellie Smith:

Beside this kind of Organizational Learning: Creating, Retaining and Transferring Knowledge in your phone,
it may give you a way to get closer to the new knowledge or details. The information and the knowledge you
are going to got here is fresh through the oven so don't possibly be worry if you feel like an older people live
in narrow commune. It is good thing to have Organizational Learning: Creating, Retaining and Transferring
Knowledge because this book offers to you personally readable information. Do you occasionally have book
but you don't get what it's all about. Oh come on, that wil happen if you have this with your hand. The
Enjoyable option here cannot be questionable, like treasuring beautiful island. Techniques you still want to
miss it? Find this book and also read it from now!
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